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@ Nnuriche- Stay-At-Home Income Plan  simple as 1,2,3!

SHARE Bonus Pool 15%

The SHARE Bonus Pool represents 15%
of total commissionable sales volume
in the SHARE phase of the nuriche™
Compensation Plan. The pool is divided
monthly by all SHARE AutoOrder
Distributors whose personal activity
creates “NEW” sales volume in a
calendar month and earn at least 10
Activity points in that month.

SHARE Pool Pays Out Over 4 Months
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ACTIVITY POINTS ARE AWARDED FOR:

Personally Sponsored

New Retail Customers
New AutoOrder Customers

New AutoOrder Distributors

Total New Group Volume in SHARE Generations

uyn

2 thru 4 divided by 120 =

X" points

Pro-rated shares of the SHARE Bonus
Pool are calculated by dividing
accumulated points earned for your
specific new business building
actions, by total points earned by all
other qualifiers in that month, and
states as a percentage of the total
points earned. Your share of the
SHARE Bonus Pool will equal total
dollars in the pool X your prorated %.

1 point
3 points

7 points
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GROW Bonus Pool 8%

Each month 8% of the GROW phase
commissionable volume is set aside
in a Bonus Pool to reward AutoOrder
Distributors. Your pro-rata share of
the GROW Bonus Pool is determined
by points awarded for sales activity in
your 6 levels of GROW downline as
follows:

Your total GBP points / total GBP points =___ % of GBP
Total GROW sales X your % of the GBP=$___
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3% INCENTIVE BONUS

ACTIVITY POINTS ARE AWARDED FOR:

Personally Sponsored New
GROW AOD Quialified

Personally Sponsored New
PROSPER AOD Quialified
Personally Sponsored

New Smart Packs

New Volume:
Level 1 - 6 (divide by 1000)

2 points
3 points
2 points ea

“X" points

SMART START PACKS

$100
$25
$25
$25
$25

Quialify for Smart Pack
Commissions in all three phases

PROSPER RANKS

MATCHING BONUSES
PROSPER AODs can qualify

it Regional National International Global .
Distribut
P SEIBLEOE Executive Executive Executive Executive to earn matching bonuses
R - on volume from 6th, 7th or
o 'IMc;:z;InE)uPT/ 240 240 240 240 240 8th levels in their person-
ally sponsored organiza-
S Minimum = 4000 12000 32000 64000 tion, by achieving AOD
P Group Volume in GV6 in GV7 in GV8 inGV10 qualifications.
Personally
E Sponsored Active 4 > o
R AFC))D i Prospe:v - . 1 Regional 2 Regionals 3 Regionals QUALIFICATIONS
L . 0 0 0 0 Level6 Level7 Level8 Pers. Sponsored
R evels Paid 1 2% 2% 2% 2% 2% &active PROSPER
A g 2% g:f §§f° ng’ §f§’ 4% 5% 5% 6 AoDs
3% (! (! (o (]
4 3% 3% 3% 3%
6 4%* 49%* 4%*
S 7 5%%* 5%* 4% - - 4AoDs
8 59%%* )
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PROSPER Bonus Pool 8%

INCENTIVES POOL
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ONLY Quialified International Executives divide 2%
to total PROSPER commissionable sales, pro-rated

using the individuals Total PROSPER Group Volume
found in 20 levels.

ONLY Qualified Global Executives divide 4% to
total PROSPER commissionable sales, prorated
using the individuals Total PROSPER Group Volume
found in 20 levels.






